Police & Firemen's Retirement System Report —January 2010

By- Rich Mikutsky, Pension Trustee

Trial Balance as of 6/30/09- $17,316,721,675.27

REGULAR RETIREMENTS-  Service-13 Special- 104 Deferred-0 = Total- $659,607.12

By Fire Department:
AtlanticCity-3  Camden- 1 Deptford-1  Elizabeth- 2 Hackensack- 2

Middletown- 1 Newark- 1 Paterson- 1 Vindand- 1

DISABILITY RETIREMENTS- Ordinary-7 Accidental- 5

Ordinary Disability- No Firefighter’s

Accidental Disability- No Firefighter’s

OTHER BOARD BUSINESS-

Four Accidental Disability cases were submitted for reconsideration of an OAL case. Threewere
ordered toremain in OAL and continueto receive Ordinary Disability. Onewastabled to have
member reassessed by a new Independent Medical Examiner. Onelnvoluntary Ordinary
Disability case was denied dueto member was deemed to be not disabled.

TheBoard reviewed 4 Honor able Service case asper *N.J.SA. 43:1- Three cases resulted in loss
of oneyear of service time and salary from date of incident, and r etirements were approved. One
case was tabled for one month due to member changed attorney.

*N.J.SA. 43:1-3 establishes 11 factorsfor which the Board isto consider and balance, in view of
the goals of the pension statutes, when deter mining whether full forfeiture or partial forfeiture of
pension isappropriate.

Therewas areconsder ation of thetitles of Emergency Service Specialist and Emergency Service
Specialist Lieutenant for West Windsor Twp. Thesetitleswere previoudy approved in 1997 by
the Board. TheDivison now feels that the Twp. had not satisfied the statutory requirementsasa
firefighting unit, and the structure of the fire dept. was such that the Divison of Emergency
Services (DES) and the Fire Division (volunteer department) wer e two separ ate and distinct units.
The 11 career firefightersin West Windsor fall under the DES. The Division also felt that the
Municipal code and the job descriptions do not support the requirement that fire suppresson be
the primary duty of the positions. After lengthy testimony and debate, the Board ultimately voted
to support the position of the Divison and makethetitlesno longer PFRS eligible. Trustees
Kandrac and Mikutsky voted in support of thefirefighters.



Also at hand, wasthe decision to allowing the current firefightersin thosetitlesto remain in PFRS
since thetitleswereno longer eigible. The Board voted top allow those firefighterstoremain in
PFRS.

Hearing Decisons

Board reviewed 4 Administrative Law Judge decisions, one Appellate decison and 3 Findings of
Fact, Conclusonsof Law. Four wereadopted and two werergected.

Board approved three OAL requestsfor hearing.
Therewasonerequest by a Police Chief to remain on the job past age 65. Thiswas denied.

PERS L OANS:

Thenew interest rate for 2010 Pension L oans has been set. For éligible borrowers, the
interest ratefor loan applicationsreceived in 2010 is 3.25% per annum on the declining
balance of the loan.

The administrative processing feeis still $8.00 per loan.

ALL LOANSMUST BE REPAID WITHIN 5 YEARS.

STATE INVESTMENT COUNCIL POS TION:

The Office of the PFRS Board Secretary is seeking applications from active and retired members
who areinterested in serving on the State Investment Council. Thiswould be athreeyear term
beginning in the summer of 2010. Previousy, a member of the PFRS Board was elected by the
Board to st on the Council. New rulesrequire applicationsto be submitted to the Division, with
the Board of Trustees selecting the most qualified candidate. The Division isasking all employers
to assist in making all employees awar e of the position.

REMINDER OF DEADLINE FOR PFRS TRAINING REQUIREMENTS:

ALETTER HASBEEN SENT TO ALL EMPLOYERSREMINDING THEM THAT ASOF
JULY 1 2010 ALL PFRSMEMBERSMUST MEET THE STATUORY DEFINITION OF A

POLICE OFFICER OR FIREFIGHTER, INCLUDING THE SUCCESSFUL COLPLETION OF
SPECIFIC TRAINING, IN ORDER TO REMAIN IN PFRS.

All firefightersenrolled in PFRS must have completed and received Firefighter 1 certification
through the New Jer sey Dept. of Community Affairs, Division of Fire Safety by July 1, 2010.






